
Bulletin Board Documents
https://iowadot.gov/



Scroll down or click on “C”, 
then click on “Civil rights”



Click on “DOCUMENTS, FORMS, AND REPORTS”



Scroll Down to “CONTRACTOR RESOURCES & 
POSTERS” and find “CONTRACTOR POSTERS”



C.M. Chapter 2 / 
IM 6.000 Att. D 

Section 2.22 
Equal Employment 
Opportunity (EEO)



2.22 Project Bulletin Board
Contractor’s Responsibility

• All required site postings shall be 
…easily accessible to all employees 
and applicants.

• The location … identified at the 
Preconstruction Meeting.



2.22 Project Bulletin Board
Contractor’s Responsibility

• More than one posting may be 
necessary if there are multiple locations 
where workers report for work.

• The project bulletin board shall be in 
place before work starts and remain on 
the project until the project is completed 
and accepted by the Project Engineer 
(form 830435 is signed).



• Erected and maintained by the prime 
contractor for the duration of the 
contract.

• Review contractor’s bulletin board for 
required notices/posters.

• Issue a non-compliance if the board 
does not comply.

2.22 Project Bulletin Board
Project Engineer’s Responsibility



• Suspend progress payments if the 
appropriate notices/posters are not 
displayed on the project site.

• Suspend work for continued non-
compliance.

• At least one inspection on contracts less 
than six months.

• A second inspection if over six months.

2.22 Project Bulletin Board
Project Engineer’s Responsibility



Contractor’s 
EEO/AA 

and
Training  
Notice



Contractor’s 
EEO/AA and

Training  
Notice

“Job 
Specific 
EEO”



Form 
EEOC-P/E-1

EEO IS 
THE LAW

Revised 
11/09



Form EEOC-P/S-1

EEO IS
THE LAW

Spanish Version

Revised 11/09



EEO IS 
THE LAW

Supplement

Mandatory 
Supplement 

to 
Form EEOC-

P/E-1



EEO IS 
THE LAW
Spanish 
Version

Supplement
Mandatory 

Supplement 
to 

Form EEOC-
P/S-1



Employee
Rights under 
Davis-Bacon

Revised 
April 2009



Employee
Rights under 
Davis-Bacon

Revised 
10/17

Effective 
October 2021



Employee
Rights under 
Davis-Bacon

Spanish 
Version

Revised
April 2009



Employee
Rights under 
Davis-Bacon

Spanish 
Version
Revised 
10/17

Effective 
October 2021



FHWA 1022

Notice 
Concerning 

False 
Statements 

and Records

Revised 
May 2015



FHWA 1022
Notice 

Concerning 
False 

Statements 
and Records

Spanish 
version
Revised 

May 2015

New Spanish 
form this year!



WH-1420

Family and 
Medical 

Leave Act

Revised 
April 2016



WH-1420
Family and 

Medical 
Leave Act 
Spanish 
version
Revised 

April 2016



WH-1462

Employee 
Polygraph 
Protection 

Act

Dated
07/16

New version 
this year!



WH-1462
Employee 
Polygraph 
Protection 

Act
Spanish 
version
Dated
07/16

New Spanish 
form this year!



Job Safety 
& Health

The Iowa 
OSHA 

Program

Dated 2019

New version 
this year!



• The appropriate Wage Rate Decision 
number is listed on both the Estimating 
Proposal and the Contract.
– IA17-97.0

Current Iowa Predetermined 
Wage Rate Decision



Identifying the 
Davis Bacon Wage Rate



Website for IDOT Construction 
& Materials Bureau

https://iowadot.gov/construction_materials/Cont
ract-administration#4863112-davis-bacon-

information

• Note:  In Level 1 was went through the IDOT 
Construction and Materials Bureau website, 
this time we will find if through the Contracts 
Bureau website.



Obtaining a copy of the Wage Rate
Go to https://iowadot.gov/

Either click on A-Z
Or type “C” in the search box

Contracts



Obtaining a copy of the Wage Rate
Either click on C or scroll down to C and click on Contracts



Obtaining a copy of the Wage Rate
Click on BID EXPRESS WEBSITE



Obtaining a copy of the Wage Rate
Click on the 
Lettings tab

Expand the 
Letting Year

Click on the 
appropriate Letting



Obtaining a copy of the Wage Rate
Under Downloads find the Iowa State Wage Rates



Current Iowa Predetermined 
Wage Rate Decision

• All pages of the Wage Rate Decision must 
be displayed or available for examination 
at all times!



Predetermined 
Wage Rate

page 1



Predetermined 
Wage Rate

page 2



Predetermined 
Wage Rate

page 3



Predetermined 
Wage Rate

page 4



Predetermined 
Wage Rate

page 5



Predetermined 
Wage Rate

page 6



Predetermined 
Wage Rate

page 7



Form 650170 - EEO Project Site 
Inspection/Wage Rate Report

• Top Half – checklist of required postings
• Bottom Half – wage rate interview of 

contractor’s employees
– Not needed if employer participates in the 

AGC Prevailing Wage Notification Program

http://www.agcia.org/pwnp.asp



• Field Procedure
– Labor compliance inspections

• At least one inspection on contracts less 
than six months.

• A second inspection if over six months.

2.24 Davis-Bacon 
Wage Requirements

Project Engineer’s Involvement



Assuring Davis-Bacon Compliance
Wage Rate Interview

• Ask the following questions:
1. Is the employee receiving at least the specified 

wage rate for type and class of work 
performed?

2. Is proper allowance being made for fringe 
benefits and have the plans been explained to 
the employees?



Wage Rate Interview
• Questions (continued):

3. Is work performed within the proper 
classification?

4. Are additional classifications necessary?
5. Does the employee have complaints as to 

hours, wages, and fringe benefits?



Prevailing Wage
Notification Program

• Voluntary program maintained by the 
Associated General Contractors of Iowa

• Participating contractors use a proactive 
approach to inform their employees of 
Davis-Bacon wages and benefits.

• No need to conduct a wage rate interview 
on employees of participating contractors.

• Participating contractor list available at:
http://www.agcia.org/pwnp.asp





EEO
PROJECT 

SITE 
INSPECTION

/
WAGE RATE 

REPORT















Knowledge Check –
Contractor’s Bulletin Board



Knowledge Check –
Contractor’s Bulletin Board

1. You an inspecting an asphalt overlay 
project and the asphalt work and shoulders 
are done.  There will be a subcontractor 
coming back to mill in rumble strips in the 
fall. When the Prime Contractor’s 
employees tear down the asphalt plant, 
they take the bulletin board too.  Is that 
OK?
– No, the bulletin board must be kept on site until 

the project has been accepted by the project 
engineer.



Knowledge Check –
Contractor’s Bulletin Board

2. You an inspecting a multi-year project 
involving several contracts – grading, 
paving, and lighting.  At the end of the first 
season, when the grading contractor has 
completed their work and that contract has 
been accepted, they take the bulletin 
board.  Is that OK?
– Yes, once the contract has been completed and 

accepted by the project engineer, the 
Contractors obligation is fulfilled.



Knowledge Check –
Contractor’s Bulletin Board

3. If Prevailing Wages are not applicable, 
which documents do not need to be 
displayed on the Contractor’s bulletin 
board?
– Davis-Bacon Wage Rate
– WH-1321 – Employee Rights Under the Davis-

Bacon Act
– WH-1321SPA - Employee Rights Under the 

Davis-Bacon Act (Spanish Version)


